
This flow chart has been prepared for members of Clubs New Zealand as a guide to determining employee holiday entitlements for Public Holidays where no 
Mondayisation Occurs.  This flow chart is based on minimum holiday entitlements and you must refer to the employees employement agreement to determine 

any further entitlements.  The flow chart should be worked through from start to finish for each seperate public holiday for each employee individually.  

Employee Public Holiday Entitlements
Easter 2024

Is the day the publich holiday falls otherwise a 
working day for the employee?

Is the employee required 
to work on the day the 

public holiday falls?

Is the employee required 
to work on the day the 
public holiday falls??

The employee 
has the day off 

as usual with no 
further holiday 
entitlements

The employee 
is entitled to be 
paid time and a 

half for the hours 
worked. They are 
not entiteld to an 

alternative holiday.

The employee is 
entitled to time and 
a half for the hours 

+ an alternative 
holiday.

The employee has 
the public holiday 
off with relevant 

daily pay.

YES

YES YES

NO

NO NO

There are two public holidays over the Easter Holiday period:

•	 Good Friday - Friday 29 April
•	 Easter Monday - Monday 1 April

These public holidays are observed on the day they fall (i.e. there is no Mondayisation or Tuesdayisation)


